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and appropriate actions by the committee. A collaborator who makes a 
false or malicious reporting will risk disciplinairy measures. The grounds 
of any concern raised will only be determined after investigation.
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As required by the “Whistleblowing Policy” of Trimetys Group, any 
collaborator may share his/her concerns with his/her immediate 
superior and/or that of the person being accused. He/she may also 
contact the Human Resources Manager and/or a member of the Group’s 
executive team who will forward all the reports to the Whistleblowing 
committee. 
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